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same achievement under any other State Civil Service pay rule or OLG/DCRT
policy.
(1.) Rewards not to exceed $250 may be made for job-related training that
meets the following criteria:
The training is recognized nationally and testing is required;
There must be a minimum of 40 hours of classroom and/or course work;
It must be directly related to the employee’s job;
It is not training which is required by the agency;
The training is not a part of the minimum qualifications for the job.
(2.) Rewards of $750 may be made for attainment of the CPTP Professional
Certificate, which includes 60+ hours of instructor-led coursework, tests
upon completion of each course, and a comprehensive assessment
thereafter.
(3.) Rewards of up to $1000 may be made for attainment of a certification that
meets all the criteria listed in C.1 above, if it is nationally recognized and
is earned after the attainment of a baccalaureate degree or the required
combination of education and experience. This reward requires a
substantial amount of study and a comprehensive exam. Among those
designations currently included under this provision are:
Certified Public Accountant (CPA)
Certified Internal Auditor (CIA)
Professional in Human Resources (PHR)
Senior Professional in Human Resources (SPHR)
International Public Management Association-Certified Professional
(IPMA-CP)
Other similar professional certifications will be considered on a caseby-case basis.
D. STATE PARK LEADERSHIP ACADEMY
Rewards of up to $1,000 may be made for successful completion of the State
Park Leadership Academy. This two-year certificate program, developed by the
National Association of State Park Directors and North Carolina State
University, consists of a combination of distance education and on-site training
with a comprehensive written exam thereafter.
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